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B
ooker T. Elem

entary A
cadem

y 5
th 

grade students, D
ivision of Police personnel, 

governm
ent officials, city em

ployees, and 
com

m
unity leaders show

 their support of 
the "W

E C
A
R

E: O
ur C

om
m

unity, O
ur Future" 

initiative established in the G
eorgetow

n Street 
N

eighborhood.
R

onnie B
astin

C
hief of Police

G
reetings,

2
0
1
3
 could be dubbed “The Year of C

om
m

unity 
Partnerships” because nearly every great com

m
unity 

service initiative, project or idea w
e im

plem
ented w

as 
brought to fruition by w

orking hand-in-hand w
ith our 

com
m

unity partners.  D
ivision of Police com

m
unity 

partners are teachers, m
inisters, volunteers, chief 

executive officers, school children, neighborhood 
associations, concerned citizens, elected leaders, law

 
enforcem

ent agencies, and countless others—
som

e of 
w

hom
 are pictured on the cover.  

W
e accom

plished am
azing feats by w

orking together 
w

ith our partners.  M
any of the projects w

ill be outlined 
in this annual report, but there are a few

 I w
ould like to 

introduce here.

“W
E C

A
R

E: O
ur C

om
m

unity, O
ur Future” is a slogan 

that w
as created w

hen our com
m

unity faced a series of 
incredibly difficult public safety and quality of life issues.  
The slogan, subm

itted by a passionate and com
m

itted 
sergeant, becam

e a banner under w
hich citizens from

 
all w

alks of life rallied to create change through:  “stop 
the violence” protests, public education efforts, and 
neighborhood revitalization projects.  The citizen involvem

ent w
as com

plem
ented by police enforcem

ent.  The w
ave of change 

set in m
otion during the sum

m
er continues to sw

eep across the city of Lexington.

O
ur higher education com

m
unity partnerships graduated to new

 heights this year as w
ell.  Thanks to our friends at the 

B
luegrass C

om
m

unity and Technical C
ollege, the D

ivision of Police w
ill be m

oving into a new
ly renovated, state-of-the-art 

training facility at the new
 B

C
TC

 cam
pus on N

ew
tow

n Pike.  In addition, degree program
s offered to recruit officers w

ho 
com

plete basic training w
ere enhanced.  This im

provem
ent is im

portant because a better educated w
ork force im

proves our 
ability to w

ork w
ith stakeholders to solve com

m
unity issues. 

The Lexington D
ivision of Police w

as extrem
ely efficient at com

m
unity netw

orking.  O
ur program

s and ideas brought sectors 
of the population, business w

orld and com
m

unity together like never before.  O
ne exciting connection w

e m
ade w

as through 
the C

om
m

unity Partners R
eading G

roup.  This group, m
ade up of leaders, business executives and “m

overs and shakers” m
eets 

once a m
onth to share best practices and discuss m

anagem
ent know

ledge gleaned from
 books that are read jointly.  Leaders and 

m
anagers around the city are frequently requesting to be a part of this popular group.

Thanks to the relationships w
ith com

m
unity partners, our future looks brighter than ever.  I hope 

you enjoy reading about the ground-breaking and exciting developm
ents at the Lexington D

ivision of 
Police.
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strengthen bonds and expand the 
efforts to get to the root of the 
neighborhood’s problem

s.

The leader of the team
, 

Sergeant R
ahsaan B

erry, grew
 

up in the G
eorgetow

n Street 
N

eighborhood.  a
s he drives 

dow
n the street, he know

s nearly 
everyone by nam

e and can share 
a m

em
ory about that person 

from
 school, church or police 

w
ork.  Like his father, form

er 
Lexington Police a

ssistant C
hief U

lysses 
B

erry, Sgt. B
erry is a trusted m

em
ber of 

the com
m

unity.

The team
 w

orked diligently to gather 
intelligence, becom

e fam
iliar w

ith the 
neighborhood, address issues, and solve 
problem

s.  These efforts com
plem

ented a 
series of high visibility patrols, undercover 
assignm

ents and targeted investigations.  
The police action quickly paid off by 
leading to arrests, narcotic seizures and 

2

The im
portance of C

om
m

unity 
Partnerships m

ay be sum
m

ed up by the 
ancient proverb w

hich states, “It takes 
a village”.  That idea of getting an entire 
“village”, city, or neighborhood involved 
to solve a problem

 w
as at the heart of 

a 2
0
1
3
 effort in the G

eorgetow
n Street 

N
eighborhood.

The G
eorgetow

n Street area—
like 

m
any urban centers w

ith low
-incom

e 
and single fam

ily hom
es—

had seen 
crim

e in the past that w
as resolved 

through police enforcem
ent and 

com
m

unity action.  H
ow

ever, like the 
seasons, the problem

s alw
ays seem

ed 
to return; the issues in the sum

m
er w

ere 
m

ore violent and frequent than anyone 
expected.  The situation left council 
m

em
bers, church leaders and citizens 

asking, “H
ow

 do w
e transform

 this 
neighborhood"µ  In -une, the D

ivision 
stepped forw

ard w
ith an answ

er.

W
hen the G

eorgetow
n Street 

playground w
as perceived as “too 

dangerous to play in” and hom
eow

ners 
w

ere afraid to sit on their porches or 
do yard w

ork for fear of stray bullets, 
everyone knew

 som
ething had to be 

done.  Police enforcem
ent w

as the 
logical answ

er to quell the violence and 
crim

inal activity.  N
evertheless, there 

w
ere com

m
unity issues that needed to 

be addressed by the people living there.  
True transform

ation w
ould have to com

e 
from

 the inside out. 

“C
om

m
unity Partnerships” is a 

core value of the Lexington D
ivision of 

Police, but in the sum
m

er of 2
0
1
3
, 

this platform
 becam

e a springboard 
for action.  O

fficers enhanced an 
ongoing relationship w

ith residents 
and neighborhood leaders that yielded 
great dividends.  Through opportunities 
gained from

 existing relationships, C
hief 

B
astin appointed an “action team

” to 

A
 C

o
m

m
u

n
it

y
 

t
h

A
t
 C

A
r

e
s

g
eorgetow

n Street n
eighborhood

3

an overall reduction of crim
e.  H

ow
ever, 

that addressed only one piece of the 
neighborhood puzzle.

Sergeant B
erry contacted church 

leaders and citizens w
ho had big ideas 

for grass roots efforts to restore the 
neighborhood.  Talk of prayer m

arches, 
“stop the violence” rallies and other efforts 
w

ere filling the air«
but from

 different 

directions.  Sergeant B
erry saw

 this as 
an opportunity to unite all of the efforts 
under one rallying cry—

 “W
e C

a
R

e:  O
ur 

C
om

m
unity, O

ur Future”.

The slogan, “W
e C

a
R

e:  O
ur 

C
om

m
unity, O

ur Future” becam
e a m

antra, 
w

hich evolved into a m
ovem

ent, com
plete 

w
ith yard signs and T-shirts.  The big ideas 

initiated by com
m

unity leaders cam
e to 

fruition under the “W
e C

a
R

e” banner.

“Peace W
alks” w

ere the m
ost 

noticeable grass roots effort fostered by 
the “W

e C
a
R

e” m
ovem

ent.  M
em

bers of 
local churches, com

m
unity centers and 

neighborhood associations, along w
ith city 

council m
em

bers, the M
ayor and police 

personnel participated in these events.  For 
seven consecutive w

eeks, the diverse group 
w

alked up and dow
n the G

eorgetow
n 

Street corridor.  a
t the end of the w

alk, 
one of the faith-based leaders led a prayer.  
Police and com

m
unity partners provided 

traffic control, secured donations for w
ater 

and provided transportation for those w
ho 

w
anted to participate in the closing prayer 

but w
ere unable to com

plete the w
alk.  O

n 
the seventh and final w

alk, the ´:
( C

$
5

(µ 
T-shirts w

ere unveiled.  H
undreds proudly 

displayed the shirts w
hile m

arching along 
the route lined w

ith “W
e C

a
R

e” signs.  
The m

edia headlines w
ere aw

ash w
ith the 

photos and new
ly m

inted m
antra.

“W
e C

a
R

e:  Love Your N
eighborhood 

D
ay” m

ade headlines and history again.  
Police and other law

 enforcem
ent partners 

traded in their duty gear for shovels, 
broom

s and hedge trim
m

ers to literally 
clean up the streets in the G

eorgetow
n 

area.  For an entire shift, w
orkers and 

volunteers fixed bullet�riddled siding, 
repaired fences, raked leaves, trim

m
ed 

hedges, picked up trash, and com
pleted 

odd jobs w
ith residents to revitalize the 

dilapidated neighborhood.  The ground-
breaking partnership initiative involved 
em

ployees from
 the D

ivision of Police, 
H

abitat For H
um

anity, Fire, C
orrections, 

H
ousing and U

rban D
evelopm

ent, Partners 
for Youth, Streets and R

oads, C
ode 

enforcem
ent, Parks and R

ecreation, the 
D

ivision of P
lanning, and hom

eow
ners and 

property ow
ners.

The G
eorgetow

n Street N
eighborhood 

youth also got into transform
ation m

ode 
by hosting the “W

e C
a
R

e N
on-Violence/

Take a
ction D

ay”.  elem
entary and m

iddle 
school students rallied in D

ouglas Park to 
protest violence in all of its form

s.  The 
children w

rote essays, gave speeches, 
perform

ed songs, and painted pictures - 

all to take a stand against gun violence, 
bullying, and recent neighborhood unrest.  
The rally culm

inated w
ith the sound of 

young feet pounding the pavem
ent in a 

“Take a
ction” m

arch from
 the park to their 

nearby schools.  This event—
supported by 

the school system
, police, fire departm

ent, 
and lunch sponsor C

hick�fil�$
³

allow
ed the 

children to take ow
nership of their actions 

in transform
ing the neighborhood.

The continuing “W
e C

a
R

e:  O
ur 

C
om

m
unity, O

ur Future” m
ovem

ent 
has been a trem

endous success.  The 
organized effort enabled com

m
unity 

m
em

bers to express their 
support for police actions 
and provided a platform

 
w

here residents can 
build their ow

n initiatives 
in the future.

The D
ouglas Park 

playground is again a fun 
place, neighbors greet 
each other from

 front 
porches, and the street 
corners are again safe 
in the G

eorgetow
n area.  

O
verall cooperation 

betw
een residents and the police 

im
proved, and the partnerships w

ill rem
ain 

in place to ensure retention of the progress 
m

ade.  The lines of com
m

unication 
established during the initial effort 
rem

ain open allow
ing vital inform

ation 
to Áow

 to officers, and attendance at 
neighborhood association m

eetings has 
increased.  Finally, continued “W

e C
a
R

e” 
initiatives are in the w

orks because leaders 
understand that transform

ation is not a 
one-tim

e effort but a constant pursuit of 
im

provem
ent for quality of life issues.

The “W
e C

a
R

e” m
ovem

ent w
orked in 

the G
eorgetow

n Street N
eighborhood and 

w
e believe it can w

ork in others.  Police 
enforcem

ent and grass roots action through 
public and private participation is a great 
com

bination for affecting real change.  This 
initiative w

ill serve as a m
odel for future 

action and is an im
portant exam

ple of 
the D

ivision’s “C
om

m
unity Partnerships” 

core value.  N
o one entity can solve every 

problem
 on its ow

n but w
ith a unified 

m
ission, a rallying cry, and appropriate 

partner support, a neighborhood can truly 
be transform

ed.

S
tudents from

 B
ooker T. W

ashington A
cadem

y 
participated in "Peace W

alks" (photo above 
and previous page).  Volunteers serve lunch to 
participants (photo right).
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com
bat the issue alone and it w

ould take a 
com

bined effort of m
any participants from

 
across the com

m
unity in order to m

ake 
progress.  In an effort to address the 
varied issues involving drug abuse, the 
H

eroin Task Force w
as created w

ith 
over 3

0
 representatives from

 the 
fields of treatm

ent, education and 
law

 enforcem
ent.  

M
ayor’s a

lliance for 
Substance a

buse 
The a

lliance has been 
an im

portant partner to the 
D

ivision and com
bines the efforts 

of partnering agencies focusing on 
drug and alcohol addiction in the 
com

m
unity.  O

ne of the m
em

bers from
 

the task force is Sharon Tankersley, 
D

rug Free C
om

m
unities Project 

C
oordinator for the Fayette C

ounty M
ayor's 

a
lliance on Substance a

buse, had this to 
say about the group effort:

“M
y role as a substance abuse 

prevention com
m

unity educator often 
feels daunting.  A

s drug 
abuse trends evolve, m

y 
focus m

ust shift to new
 

targets of needed education.  
W

hen w
e began hearing 

that prescription drug abuse 
w

as trending tow
ard abuse 

of H
eroin, it w

as a w
elcom

e 
relief to be invited to share 
inform

ation w
ith local public 

safety and health officials.  
A

s our group began exploring 
the problem

 corroboratively 
across m

any disciplines, it 
becam

e clear that solutions 
w

ould only be found by 
using a m

ulti-pronged approach through 
enforcem

ent, prevention education and 
treatm

ent. 

There w
as a dram

atic increase in the 
num

ber of H
eroin-related investigations 

and overdose-related deaths in 2
0
1
2
.  

That disturbing trend continued in 2
0
1
3
 

w
ith a 9

1
%

 increase in the num
ber of 

H
eroin-related overdose deaths.  Fifty-six 

percent (4
2
) of the 7

5
 overdose deaths 

from
 all substances w

as from
 H

eroin.  
This situation is not unique to Lexington.  
C

ities to our north including C
incinnati, 

D
ayton and D

etroit are reporting sim
ilar 

occurrences.  H
eroin is certainly not 

a new
 problem

—
 just one that has 

resurfaced.  6ignificant legislative efforts 
w

ere m
ade in recent years to reduce 

the availability of prescription narcotics.  
$
dditional guidelines through the .

$
6P

(5
 

System
 m

ade reporting m
andatory and 

m
ore difficult for individuals to obtain 

prescription narcotics.  a
s a result, m

any 
opiate abusers have sw

itched to H
eroin 

because of its availability, reduced cost 
and potency.

 H
eroin produced in the past w

as 
typically 3

-7
%

 pure.  Therefore, the only 
efficient delivery m

ethod for an addict 
w

as needle injection.  a
 social stigm

a 
associated w

ith needle use 
becam

e prevalent in society 
and addicts w

ho continued 
to use H

eroin w
ere forced 

into resident treatm
ent 

hospitals.  Those tw
o things 

together w
orked to elim

inate 
the H

eroin epidem
ic of 

years past.  Today, H
eroin 

is m
anufactured 4

0
-5

0
%

 
pure and additional delivery 
m

ethods are available such 
as snorting or ingestion.  For 
som

eone
s first experience, 
the potency is m

ore 
desirable.  O

nce a habit is 
developed, needle use and social pressure 
are no longer effective.

Law
 enforcem

ent officials quickly 
recognized that they sim

ply could not S
haron Tankersley

D
rug Free C

om
m

unities
Project C

oordinator

A
 C

o
o

P
e
r

A
t
iv

e
n

e
t
w

o
r

k
a

ddressing a
ddiction through a

ction 

The H
eroin Education W

ork G
roup, 

as part of the larger H
eroin Task Force, 

has been the m
ost functional m

ulti-
agency effort I've seen.  O

ur netw
ork of 

partners continues to spread as w
e learn 

about new
 pockets of the com

m
unity 

that are being im
pacted by H

eroin and 
its secondary health risks.  W

e’ve been 
able to m

arry our com
bined know

ledge 
and resources and m

ove quickly tow
ard 

practical steps that are already yielding 
positive results in the com

m
unity.

O
verdose victim

s are being brought 
back from

 death w
ith the lifesaving use of 

N
aloxone.  People at risk are finding their 

w
ay to sources of help.  Victim

’s stories 
are being shared to inspire others tow

ard 
recovery.  This highly operational group 
has becom

e, for m
e, the very definition of 

successful com
m

unity collaboration.” 
 

D
r. R

yan Stanton, M
edical 

D
irector for the Lexington 

D
ivision of Fire and eM

S, 
w

ent on to say about the 
coalition:

“A
s the M

edical D
irector 

of the Lexington Fire/EM
S
 

and practicing em
ergency 

physician, I understand the im
pact of 

H
eroin and other drugs of abuse on 

all levels of m
y profession.  W

e have 
experienced surges in cases for about 
a year and a half.  M

any of the patients 
are on the verge of death w

hen they 
com

e into contact w
ith police, EM

S
 and 

the ER
’s.  The task force has brought 

all of these together w
ith 

other com
m

unity leaders to 
address the problem

 from
 

the broader perspective.  W
e 

realize that law
 enforcem

ent  
alone addressing addicts 
w

ill probably not scratch 
the surface, but hitting the 
problem

 from
 the angles 

of recovery, suppliers and 
education w

ill hopefully 
produce long lasting results.  
A

lso, true progress w
ill 

be through the recovery 
of addicts to a sober and 
productive lifestyle.  The task force m

akes 
that possible, putting the stakeholders in 
one room

 to share know
ledge and ideals.  

This process should be 
replicated in com

m
unities 

across the country.”

M
ichele M

cC
arthy is the 

C
om

m
unity and G

overnm
ent 

Liaison for 6elf5
efind, one 

of the treatm
ent facilities 

available to addicts in the area, and says 
this about her participation:

“S
o far all the relationships I have 

built have proven beneficial and led to 
m

ore.  It’s not often that prevention, 
treatm

ent and enforcem
ent have an 

open dialogue on such a consistent 
basis.  H

aving this has led 
to better understanding and 
appreciation for each of 
our roles, goals, as w

ell as 
barriers.  It has also allow

ed 
us to m

ake sure each 
one of these is addressed 
appropriately. . . .The 
connection to the H

ealth 
D

epartm
ent has helped us 

learn m
ore about the H

IV
 

and H
EP

 C
 risks and the 

resource of their outreach 
w

orkers.  A
lso capturing the 

attention of other counties 
and groups has the great potential to 
cause a ripple effect w

ith im
pacting the 

problem
 as w

ell as building resources and 
relationships that could span the state.” 

Together the H
eroin Task Force 

has form
ulated a com

m
unity response 

that has m
any different parts.  This 

group is an exam
ple of how

 im
portant 

the partnerships that w
e develop 

are in policing our com
m

unity.  
Together this group has had m

any 
accom

plishm
ents including:

D
r. R

yan S
tanton

M
edical D

irector
D

ivision of Fire &
 EM

S

M
ichele M

cC
arthy

Liaison for S
elfR

efind 
Treatm

ent C
linics

O
peration pandora

O
n M

arch 8
th, the D

ivision launched 
its enforcem

ent effort in conjunction 
w

ith the H
eroin Task Force.  Special 

Investigations detectives and officers 
from

 Patrol and Special O
perations w

ere 
reassigned to the N

arcotics enforcem
ent 

U
nit w

ith a m
ission called O

peration 
Pandora. 

The team
 started actively pursuing 

heroin dealers in the com
m

unity w
ith 

dram
atic results.  O

peration Pandora 
resulted in the seizure of 1

,7
1
0
 gram

s of 
H

eroin w
ith an estim

ated street value of 
over $

3
4
2
,0

0
0
, w

hich is over 1
7
,0

0
0
 

dosage units.  Personal property seized 
included firearm

s, vehicles and cash 
in excess of $

1
6
3
,5

0
0
.  a

dditionally, 
there w

ere �
�
�
 arrests for Trafficking in 

H
eroin. 

$
 benefit from

 task force initiatives 
has been the education of patrol officers 
in the area of narcotics enforcem

ent.  
O

fficers can recogni]e and m
ake drug 

cases m
ore easily w

hen returning to 
standard patrol duty.  W

hile som
e 

tem
porary N

eU
 assignm

ents have been 
available, it has raised the aw

areness of 
drug abuse for patrol officers and m

any 
are currently interested in pursuing 
perm

anent assignm
ent to the unit.  

This interest dem
onstrates a future 

com
m

itm
ent to the overall drug problem

 
in our com

m
unity.

N
arcotics trafficking is not new

 to 
Lexington but the trends and patterns 
being dem

onstrated are disturbing.  
Form

ing active com
m

unity partnerships 
that m

ake a dram
atic im

pact on our 
com

m
unity is unique.  The group
s 

netw
orking to address the inÁux of 

H
eroin in the com

m
unity is invaluable 

and cannot be overstated. 

Lieutenant S
cott B

lakely presents 
statistics from

 O
peration Pandora 

to the H
eroin Task Force (photo 

left).



d
ow

ntow
n e

ntertainm
ent d

istrict u
nit

The D
ow

ntow
n entertainm

ent D
istrict 

(D
eD

) U
nit w

as created in early spring to 
take an active leadership role to ensure 
the continued success and grow

th of the 
D

ow
ntow

n area.  M
any new

 businesses 
em

erged in the dow
ntow

n area am
ong 

som
e of Lexington’s m

ost w
ell-know

n and 
established businesses.  N

ew
 attractions, 

com
m

erce and events continue to draw
 

larger num
bers of people to the dow

ntow
n 

area w
hile new

 condos line the streets for 
residents w

ho choose to live closer to the 
city center.

The goal of the D
eD

 U
nit is sim

ple - 
provide professional and effective service 
to the businesses, residents and visitors 
of the dow

ntow
n area.  To accom

plish 
this, the unit focuses on renew

ing and 
m

aintaining old relationships w
hile 

creating new
 partnerships to solve m

any 
of the problem

s arising from
 the new

 and 
continuing expansion.

O
fficers introduced them

selves to all 
of the area businesses to gather contact 
inform

ation for each.  In turn, the officers 
handed out business cards and telephone 
num

bers so individuals could contact 
them

 quickly as issues arose.  $
dditionally, 

the D
ivision hosted a tow

n hall m
eeting 

to bring all interested parties together to 
explain the goals of the unit and to ensure 
that the com

m
unity recogni]ed officers 

w
orking in the district w

hen utilizing 
various form

s of transportation such as 
bicycles, Segw

ays and an electric aTV.  
The m

eeting w
as productive and beneficial 

for all involved.  M
any of the ow

ners 
and m

anagers w
ere excited about this 

new
 opportunity to have a contact w

ho 
w

ould directly address problem
s such as 

trash rem
oval, taxicab parking, alcohol 

violations, and aggressive begging.

The unit also m
akes a point to w

ork 
w

ith the residents living in the dow
ntow

n 
area so they can enjoy everything 
dow

ntow
n Lexington has to offer.  a

s 
residents m

ove into the area, they have 
unique concerns that com

e w
ith an 

expanding nightlife and business district.  

O
fficers w

ork to identify and resolve 
specific issues in a creative m

anner.

There are m
any prom

inent events 
hosted in dow

ntow
n Lexington such as 

8
.

 basketball gam
es, Thursday N

ight 
Live, parades, festivals, O

pera H
ouse 

show
s, concerts at R

upp a
rena, and area 

conferences.  O
fficers have opportunities 

to be am
bassadors for the city w

hen 
recom

m
ending area events, unique 

dow
ntow

n restaurants or providing 
directions.  These im

prom
ptu encounters 

w
ith visitors and patrons of dow

ntow
n 

6
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M
edR

eturn B
ox

.
entucky $

m
erican :

ater, in 
partnership w

ith the D
ivision of 

Police, provided citizens w
ith an 

additional option to M
edToss in 

disposing unused m
edication.  a

 
M

edR
eturn drop box, donated by 

.
entucky $

m
erican :

ater and 
currently located in the lobby of 
police headquarters, provides a 
place for citizens to drop off unused 
m

edication and keep it out of the 
hands of children, pets and those 
w

ho w
ould abuse the m

edication, 
as w

ell as, m
aintaining the quality 

of our local w
ater supply.

�.
entucky $

m
erican :

ater 
values the partnership w

e have 
shared w

ith the Lexington-
Fayette C

ounty D
ivision of Police 

in providing citizens w
ith a safe 

alternative for disposing of expired 
or no-longer-needed m

edications," 
said C

heryl N
orton, president of 

.
entucky $

m
erican :

ater. �:
e 

believe the new
 drop box for 

m
edications com

bined w
ith the 

M
edToss events w

ill help us achieve 
even m

ore success in keeping 
pharm

aceuticals out of the w
rong 

hands and out of our com
m

unity's 
w

aterw
ays.  W

e're proud to support 
this initiative led by Lexington's 
police."

M
ed toss 2

0
1

3
The D

ivision hosts tw
o of these events 

each year w
here unw

anted or unused 
drugs are collected to reduce the 
availability of drugs that are diverted and 
the am

ount of drugs that enter the area 
w

ater supplies.  This year, the D
ivision 

hosted tw
o of the largest events to date 

w
here over one ton of drugs w

ere received.  
These drugs w

ere later disposed of in an 
environm

entally friendly w
ay by the D

rug 
enforcem

ent a
dm

inistration.  Partners in 
this endeavor included .

entucky $
m

erican 
W

ater C
om

pany, C
onsolidated B

aptist 
C

hurch, Lexington C
atholic H

igh School, 
the M

ayor’s a
lliance on Substance a

buse, 
the faculty and students of the C

ollege of 
P
harm

acy at the 8
niversity of .

entucky, 
the D

ivision of environm
ental Q

uality, 
and m

any other volunteers.  expansion 
of the successful program

 included tw
o 

perm
anent drop box locations at police 

headquarters and the )ayette C
ounty 

6heriff·s O
ffice. 

d
rug e

nforcem
ent p

rosecution p
roject

Form
al partnerships w

ere form
ed 

betw
een the Fayette C

ounty a
ttorney’s 

O
ffice, )ayette C

om
m

onw
ealth $

ttorney·s 
O

ffice, 8
nited 6tates $

ttorney·s O
ffice, the 

local D
($

 office, and detectives from
 the 

Special Investigations Section.  This group 
m

eets regularly to discuss drug cases 
and determ

ine w
ho can best prosecute 

identified drug dealers.

d
rug c

ourt e
xpansion

The D
ivision w

orked w
ith the Fayette 

C
ounty $

ttorney·s O
ffice, the D

istrict 
and C

ircuit C
ourt -udges, and the 

$
dm

inistrative O
ffice of the C

ourts to 
expand the current D

rug C
ourt program

 
to include D

istrict C
ourt.  -udge .

im
 

W
ilke agreed to m

anage the program
 on 

the D
istrict C

ourt Level.  This program
 

helps people charged w
ith low

-level 
drug possession offenses, gets them

 into 
treatm

ent, and holds them
 accountable 

for their actions.  The participants are 
subject to random

 drug screening, hom
e 

visits, daily hom
ew

ork assignm
ents, have 

em
ploym

ent, and m
ust report in each 

w
eek to m

easure their progress.

R
egional n

etw
orking

The )ayette C
ounty $

ttorney·s O
ffice 

sponsored regional m
eetings com

prised of 
prosecutors and regional law

 enforcem
ent 

agencies to exchange inform
ation on 

potential suspects and current drug 
investigations.  This increases efficiency in 
locating and addressing violators.

d
rug a

ddiction a
ssistance c

ard
The H

eroin Task Force developed an 
outreach card, w

hich contains inform
ation 

on how
 to seek help for an addiction, 

and m
ade it available throughout the 

com
m

unity.  In an effort to appeal to the 
addict, several groups of people currently 
in addiction treatm

ent program
s w

ere 
consulted in choosing the design of the 
card.  U

ltim
ately, the m

ost popular design 
w

as chosen for style and m
essage.  W

hile 
the card has been distributed throughout 
Fayette C

ounty, it has also been provided 
to regional agencies due to its appeal.  The 
N

arcotics enforcem
ent U

nit (N
eU

) ensures 
that the card is m

ade available to daily 
contacts.

 
p

roject Safe n
eighborhood

In association w
ith the Fayette 

C
ounty H

ealth D
epartm

ent, the D
ivision 

w
orks to im

prove the quality of life 
in neighborhoods, as w

ell as im
prove 

the tracking of com
m

unicable disease 
transm

ission cases.  R
epresentatives 

continue to m
eet w

ith church groups, 
schools, and neighborhood associations, in 
an effort to educate them

 on current drug 
trends and to solicit their assistance.

Lexington are just as valuable to the 
success of the area.  a

 positive experience 
produces the likelihood of a return visit to 
Lexington.

a
s the D

ow
ntow

n entertainm
ent 

D
istrict U

nit strives to strengthen its 
partnerships w

ith everyone involved in 
the success of dow

ntow
n Lexington, the 

m
issions and goals of the D

eD
 U

nit w
ill 

evolve as Lexington continues to grow
, 

expand and change.

D
ow

ntow
n business ow

ner discusses concerns (top photo).  B
ike Patrol officers 

assist visitors during events in the dow
ntow

n area (above photo). 

M
ed Toss partners collect expired and unw

anted drugs for proper disposal (photo).
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n
atalie's Sisters partnership p

roject

The N
atalie’s Sisters Partnership 

Project is a collaboration betw
een the 

Lexington D
ivision of Police and the 

faith-based N
atalie’s Sisters M

inistry.  
The goal of this association is to address 
the specific problem

 of prostitution 
in the city of Lexington by identifying 
individuals engaging in prostitution, 
developing personal relationships, 
providing m

entors for participants, and 
encouraging w

om
en tow

ard positive 
lifestyle choices.

  The overall im
plem

entation of this 
plan began w

ith a prelim
inary tim

e line 
em

phasizing personal safety, expansion, 
and legal obligation so that the 
partnership could be developed into a 
m

odel program
 applicable to addressing 

other social and crim
inal issues.

First, during the m
onth of M

arch, 
the proMect officers conducted roll call 
briefings for each of the three sectors.  
The briefings w

ere designed to inform
 

the patrol officers about the nature of the 
project and the resources available.  The 
m

entor team
 leaders provided pam

phlets 
w

ith project inform
ation, w

hich w
ould be 

available to the patrol officers, as w
ell as 

sm
all stickers w

hich could be distributed 
to w

om
en on the street.

6econd, after the roll call briefings, 
current proMect officers developed a list 
of officers w

ho expressed interest in 
actively participating in the program

.  

These new
 officers received additional 

inform
ation about the project and attended 

training sessions.
Third, as the group of proMect officers 

grew
, the program

 expanded into other 
areas of the city.  The first areas of interest 
w

ere the C
ardinal Valley and W

inburn 
neighborhoods.  The nature and scope 
of this expansion w

as shaped by the 
involvem

ent of new
 proMect officers.

)inally, the proMect officers and m
entor 

team
 leaders m

et w
ith the D

istrict C
ourt 

-udges and representatives from
 the 

C
ounty $

ttorney·s O
ffice to introduce 

the project and develop an ongoing 
relationship betw

een the program
 and the 

judicial system
.

training
a
s the project expands, the project 

officers w
ork w

ith the m
inistry team

 to 
recruit and train new

 m
entors.  Three 

form
al training sessions have been held 

and they have been very w
ell attended.  

These sessions covered such topics 
as safety and security basics, project 
param

eters and guidelines, available 
resources, and basic narcotic recognition.  
In total, over 4

0
 w

om
en have attended 

the training sessions and have expressed 
interest in supporting the project.

R
ide-a

longs
O

ne facet of the project that has helped 
establish and develop strong relationships 
betw

een the proMect officers and the 
m

entors is the com
pletion of a ride-

along com
ponent w

ith one of the project 
officers.  6o far, over a do]en m

entors have 
com

pleted the ride�along requirem
ent and 

accom
panied officers several tim

es.  It 
has helped to give the m

entors a clearer 
understanding about the nature of street-
level prostitution.

fc
d

c
 c

haplain p
rogram

In $
ugust �

�
�
�
, the proMect officers 

and m
entor team

 leaders m
et w

ith 
C

haplain Frank Firestine of the Fayette 
C

ounty D
etention C

enter (FC
D

C
), w

here 
they presented the project inform

ation and 
he expressed an interest in participating.  
a
s a result, a group of m

entors com
pleted 

the training process to becom
e certified 

as -ail C
haplains, w

hich has allow
ed 

m
entors to have one-on-one m

eetings w
ith 

the w
om

en w
hile they are incarcerated.  

C
haplain Firestine has been a great 

resource and has actively pointed new
 

w
om

en tow
ard the program

, w
hich is 

currently the m
ost active and grow

ing facet 
of the project.

Inform
ation about the program

 
has spread quickly by w

ord�of�m
outh 

throughout the jail.  The m
entor group 

receives regular phone calls from
 w

om
en 

requesting Mail visits and expressing interest 
in becom

ing involved in the project.  The 
m

entor group has also been successful in 
locating and securing rehabilitation and 
counseling resources for participants and 
several have been able to go directly from

 
the FC

D
C

 into a housing facility.

M
onthly d

rop-in c
enter

O
n -une �

�
th, �

�
�
�
, the N

atalie·s 
Sisters Partnership Project began to host a 
m

onthly D
rop-In Program

 the last Tuesday 
of each m

onth at the N
ew

 Life D
ay C

enter 
on N

. 0
artin Luther .

ing B
lvd.  +

ere, 
m

entors and participants m
eet new

 w
om

en 
and develop relationships along w

ith 
sharing a m

eal and som
e activities.

The proMect officers provide security for 
the m

onthly program
 and escort m

entors 
as they invite w

om
en to the D

rop-In.  The 
D

rop-In has proven to be very successful 
and has been a w

ay for m
any new

 w
om

en 
to be introduced to the project.  In fact, 
officers are often asked by w

om
en on the 

street w
hen the next m

eeting w
ill take 

place.

p
roject R

esults
)or several years now

, C
entral 6ector officers have encountered a 

w
om

an [nam
e w

ithheld] w
ho has been heavily involved in prostitution 

activities in the 7
th Street area.  In 2

0
1
2
 alone, she w

as arrested a 
total of 2

2
 tim

es for assorted prostitution and alcohol-related charges.

O
n N

ovem
ber 5

th 2
0
1
2
, she w

as charged w
ith a

ssault 3
rd after 

biting a police officer during an alcoholic intoxication arrest, w
as 

found guilty in court and sentenced to 9
0
 days in jail.  D

uring her 
incarceration, this w

om
an w

as visited m
any tim

es by the N
atalie’s 

Sisters m
entors w

ho w
ere able to develop a relationship w

ith her and 
provide counseling services.  They w

ere able to m
ake a connection 

for her to attend a rehabilitation center in B
irm

ingham
, a

labam
a that 

specializes in providing treatm
ent for w

om
en in the sex-industry.  

W
hen she w

as released from
 FC

D
C

 on February 1
st,  N

atalie’s 
Sisters m

entors m
et w

ith her prior to her departure.  They took her to 
breakfast, provided clothing and toiletries, then provided transportation 
to B

luegrass a
irport w

here she left in a private plane to travel to 

B
irm

ingham
 and finally the rehab center.  This w

om
an 

is currently in treatm
ent at the facility and keeps in close 

contact w
ith the m

entors here in Lexington.

a
lthough there is no guarantee that this individual w

ill 
be successful and com

plete the program
, her fam

ily has 
inform

ed her m
entors that this is the best chance she has 

ever had of being able to put her life back together.
 

The D
ivision's core values w

ere addressed by the 
N

atalie's S
isters Partnership Project in the follow

ing 
m

anner:

leadership
The N

atalie’s Sisters Partnership Project helped 
to develop leadership skills am

ong the group of 
proMect officers w

here they w
ere responsible for 

developing project goals, im
plem

enting new
 training 

and recruiting additional officers.  This m
ethod of 

peer-leadership encouraged group ow
nership and 

team
w

ork; the open structure and atm
osphere w

as 
responsible for the success and rapid developm

ent of 
the program

.

c
ustom

er Service
The developm

ent of this project over the past 
year has produced tangible results and im

proved the 
condition of C

entral Sector neighborhoods by providing 
a new

 and alternative solution to neighborhood 
com

plaints concerning street prostitution.

E
fficiency

C
onservative use of D

ivision personnel and 
citizen volunteers achieved law

 enforcem
ent related 

goals.  The project is a w
orking m

odel of w
hat can be 

accom
plished by creatively developing and utilizing 

existing resources rather than attem
pting to establish 

and fund new
 ones.

e
m

ployee Satisfaction
B

y offering patrol personnel a new
 and readily 

accessible resource to deter prostitution, they now
 

have the ability to help break the prostitution cycle 
instead of being lim

ited to sim
ply enforcing existing 

law
s.  H

aving access to this resource is helping to 
relieve the frustration of repeatedly handling the sam

e 
vice calls w

ithout the ability to affect real change.

c
om

m
unity partnerships

O
ver the past 1

2
 m

onths, the partnership 
established w

ith Southland C
hristian C

hurch expanded 
into an active w

orking relationship w
ith m

any 
other groups, including The R

efuge for W
om

en, the 
Fayette C

ounty D
etention C

enter C
haplain G

roup, 
-ubilee -obs, and The N

ew
 Life D

ay C
enter.  These 

partnerships serve to raise aw
areness of the w

ork 
being done by the D

ivision and introduce new
 sources 

of assistance.  These resource partnerships also have 
the potential to be applied and utilized as this agency 
seeks to address other com

m
unity issues.

The N
ew

 Life D
ay C

enter hosts the m
onthly D

rop-In Program
 as part 

of the N
atalie's S

isters Partnership Project (photo above).
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The D
ivision has a reputation for being 

a leader in developing proficient m
ounted 

units for law
 enforcem

ent agencies 
throughout the country. C

om
m

unity 
partnerships, efficiency and leadership 
w

ere the standards used by the M
ounted 

U
nit to develop and organize the 2

0
1
3
 

N
ational 0

ounted Police C
olloquium

, 
w

hich is one of the m
ost popular and 

respected events for m
ounted police 

units.  Past attendees have com
e from

 all 
over N

orth a
m

erica to take part in this 
prem

iere event.

W
hen the opportunity arose, the 

M
ounted U

nit pursued a partnership w
ith 

the .
entucky +

orse Park 0
ounted Police 

�.
+

P
0

P
�.  This partnership allow

ed 
the M

ounted U
nit access to w

orld-class 
equine facilities and increased the num

ber 
of skilled personnel available to help staff 
the event and im

prove the registration 

process for all of the participants.  
a
dditional partnerships w

ere developed 
w

ith local businesses and private citizens 
w

ho donated item
s, staffed events and 

provided financial support� each entity³
Pepsi C

ola Inc., H
ighbridge W

ater, 
.

eeneland 5
acetrack, +

allw
ay )eeds, the 

)ayette C
ounty $

ttorney·s O
ffice, )riends 

of the Lexington M
ounted Police, and the 

C
itizens Police a

cadem
y—

contributed in 
som

e w
ay to m

ake the event a success.

In addition to the com
m

unity 
partnerships, the M

ounted U
nit w

orked 
to im

prove efficiency for the 
event by exam

ining records 
from

 previous colloquium
s, 

fiscal categories and allocation 
of personnel.  Som

e of the 
expenses included catering, 
aw

ards, apparel, instructors’ 
fees, building m

aterials, and 
accom

m
odations for horses.  

$
s a result, a unified budget 

w
as developed w

ith .
+

P
0

P
 to 

project w
hat item

s and funds 
w

ere necessary to m
inim

ize 
expenses.

(ach m
ounted officer 

took charge of specific tasks 
in planning 
the colloquium

 

C
o

r
e
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A
l
u

e
s
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 A

C
t
io

n
n

ational M
ounted c

olloquium

The D
ivision has a positive w

orking partnership w
ith one of 

Lexington
s biggest attractions, .
eeneland 5

ace C
ourse.  B

ill Thom
ason 

states, "There is an im
portant relationship betw

een the Lexington D
ivision 

of Police and .
eeneland.  :

e feel everything w
e do here at .

eeneland 
has a strong obligation to the com

m
unity.  :

e understand .
eeneland is 

an entertainm
ent destination and how

 it is im
portant to the thoroughbred 

industry throughout Fayette C
ounty, the state and the w

orld.  

There are so m
any visitors to Lexington and m

any tim
es .

eeneland 
is the first place they see.  Their feelings about Lexington and the horse 
industry are established through the .

eeneland experience.  $
s a person 

w
alks on this ground, w

e w
ant them

 to feel that this place is special, 
friendly and that it exhibits everything that’s good about Lexington, our 
com

m
unity and industry.  So, every experience and person a visitor 

encounters is im
portant to us.  The w

onderful relationship w
e have w

ith 
the D

ivision ensures us that w
hen our patrons com

e here they feel the 
com

m
unity's friendliness, and they feel safe being here because of the 

trem
endous crow

ds during events.  

The great thing is the officers enMoy being here.  (ven though officers 
w

ork in a place w
here there are large crow

ds, the patrons are very 
respectful of w

here they are.  The cooperation betw
een the D

ivision 
of Police and .

eeneland has m
ade every single part of the .

eeneland 
experience for visitors enjoyable from

 the tim
e they arrive on the grounds, 

throughout the day, to w
hen they leave here safely at the end of the day.  

$
nd along w

ith that, w
e«

.especially w
ith m

y role over the last year, 
have received trem

endous appreciation for the Mob the D
ivision officers 

have done at .
eeneland.�

A
 s

t
r

o
n

g
 

C
o

n
n

e
C

t
io

n
the K

eeneland c
om

m
unity

and w
as directly involved in training participants 

by teaching a skill or portion of a class.  The 
professionalism

 dem
onstrated in providing quality 

training and guidance facilitated great netw
orking 

opportunities w
ith participating agencies represented 

at the event.  The colloquium
 brought people together 

from
 across N

orth a
m

erica to share their m
ounted 

policing styles, experiences in law
 enforcem

ent and 
cam

araderie.

B
y applying the core values of com

m
unity 

partnerships, efficiency and leadership, the �
�
�
�
 

N
ational 0

ounted Police C
olloquium

 w
as a resounding 

success.  (ighty�six officers from
 �

�
 agencies across 

the U
nited States and 6

1
 civilians w

ith their horses 
participated in the colloquium

.  This event had one 
of the highest attendance records and exceeded all 
expectations due in large part to the support received 
from

 the local com
m

unity.

C
om

m
ander G

regg Jones (left, above photo) m
et w

ith 
Keeneland President and C

EO
, B

ill Thom
ason, to 

reinforce the positive w
orking partnership the D

ivision 
has w

ith Keeneland.

O
fficer S

tacy S
hannon perform

s 
inspections for the U

niform
 C

om
petition 

(photo left).

1
1
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The Lexington C
itizen Police 

a
cadem

y a
lum

ni a
ssociation (C

Pa
a
a
) 

bring graduates from
 the C

itizen Police 
a
cadem

y (C
Pa

) together to enhance the 
relationship betw

een the com
m

unity 
and the D

ivision of Police.  Since 
its inception in 1

9
9
7
, the C

Pa
 has 

Áourished through the dedication of 
its supporters and established itself 
as a highly respected group w

ithin the 
D

ivision and Lexington.  The academ
y 

consists of a tw
elve-w

eek course w
here 

citi]ens learn how
 police officers perform

 
their duties.  C

ertified police officers, 
supervisors and civilian instructors teach 
classes using practical skills, scenarios 
and classroom

 presentations w
here 

attendees have a safe and fun w
ay 

to learn about law
 enforcem

ent.  The 
success of the C

Pa
 has led to a second 

level of participation w
ith the C

Pa
 

M
aster C

lass.  M
ore than 2

,7
0
0
 citizens 

have graduated and m
ore than 3

0
 

graduates have chosen to becom
e police 

officers.  These num
bers dem

onstrate 
how

 the C
Pa

 collaborates w
ith the 

D
ivision in supporting the core value of 

custom
er service.

In M
ay, the C

Pa
 w

as recognized 
as the top C

itizen Police a
cadem

y 
in the nation at the N

ational C
itizen 

Police a
cadem

y a
lum

ni a
ssociation 

C
onference.  This is the third tim

e the 

Lexington C
itizen Police a

cadem
y 

has received this aw
ard, previously 

receiving the aw
ard in 2

0
0
6
 and 

2
0
1
0
.  a

dditionally, aw
ards for 

“M
ost O

utstanding C
Pa

 C
oordinator” and 

“B
est C

Pa
 a

lum
ni M

em
ber in the N

ation” 
w

ere received.  Lexington w
as also chosen 

to be the host city for the 2
0
1
5
 N

ational 
C

itizen Police a
cadem

y a
lum

ni a
ssociation 

C
onference.

The C
Pa

a
a
 is all about “B

acking the 
B

lue” and fostering a fam
ily relationship 

w
ith the D

ivision·s officers ultim
ately 

contributing to another core value, 
em

ployee satisfaction.  Several successful 
and enjoyable activities have enabled the 
C

Pa
a
a
 to strengthen and advance their 

relationship w
ith the D

ivision’s em
ployees 

through annual events such as the Police 
$w

ards B
anquet, sum

m
er picnic, ´Taste 

of Italy”, chili cook off, and holiday 
dinner.  C

hief B
astin provided the ultim

ate 
com

plim
ent and proof of their success, 

´Ten years ago m
any officers never w

ould 
have considered bringing their fam

ilies to a 
police function.  B

ut there is a new
 culture 

in the D
ivision of Police and the C

Pa
a
a
 

is responsible for bringing the officers and 
fam

ilies closer together.”

The respect garnered by the C
Pa

a
a
 

w
ithin the com

m
unity has prom

oted 
partnerships w

ith local businesses and 

volunteer w
ork 

has enabled the 
a
ssociation to 

acquire m
onies and 

num
erous donations, not only to benefit 

the D
ivision, but Lexington as a w

hole.  
The C

om
m

unity a
ssistance R

elief effort 
w

as created to assist the D
ivision and the 

com
m

unity during a disaster or crisis.  -ust 
as adm

irable, the C
Pa

a
a
 gathers item

s for 
care packages, w

hich they send m
onthly to 

the D
ivision’s m

en and w
om

en on m
ilitary 

deploym
ent in Iraq and $

fghanistan.  
O

ne exam
ple w

here alum
ni volunteer to 

earn funds is the parking detail at the 
.

entucky +
orse Park during the .

entucky 
R

olex Three-D
ay event.  This event draw

s 
approxim

ately 4
0
,0

0
0
 spectators and has 

earned the C
Pa

a
a
 approxim

ately $
7
,0

0
0
 

the past tw
o years.

  The $
ssociation supports officers 

and specialized units by purchasing 
equipm

ent that can enhance safety, 
job perform

ance and lead to im
proving 

em
ployee satisfaction w

ithin the D
ivision.  

C
Pa

a
a
 has donated funds to m

any 
causes:  C

ancer funds, sending surviving 
hospice children to w

eekend cam
p, Police 

M
em

orial G
olf Scram

ble, Police M
em

orial 
Fund, Lexington Police explorers Post 3

5
7
, 

.
entucky Peace O

fficers· $
ssociation, and 

in m
em

ory of deceased C
Pa

a
a
 m

em
bers.

c
itizen police a

cadem
y and a

lum
ni a

ssociation

"B
A

C
k

in
g

 t
h

e
 B

l
u

e
"

c
anine u

nit a
ctivity:

D
eployed ........................................3

4
9

B
uilding searches .............................1

6
7

Tracks .............................................1
8
2

a
rrest assists .....................................1

8

n
arcotics d

etection c
anine a

ctivity:
R

ecovered:
Pounds of M

arijuana ..........................8
0

G
ram

s of H
eroin ..............................1

3
9

G
ram

s of M
etham

phetam
ine .................2

G
ram

s of crack C
ocaine .................2

,1
0
0

G
ram

s of pow
der C

ocaine .....................6
Firearm

s ...........................................1
0

C
urrency ................................$

1
2
4
,0

0
0

e
xplosive d

etection c
anine a

ctivity:
B

om
b sw

eeps conducted ....................1
0

D
ivision C

anine U
nit dogs received 

new
, life-saving, bulletproof vests thanks 

to a generous donation from
 the B

luegrass 
C

orvette C
lub and B

ates Security.  The 
donation w

as critical for .
��

 officer safety 
because the nine-m

em
ber C

anine U
nit 

originally only had seven vests.  a
 check 

for $
8
5
0
 w

as presented by the B
luegrass 

C
orvette C

lub’s president Tom
 W

orkm
an 

to -ayne )ord, President of the Lexington 
C

Pa
a
a
, w

ho facilitated the purchase of a 
vest for one .

��
 officer.  D

uring the check 
presentation, m

em
bers of the C

orvette C
lub 

w
ere saddened to hear that one dog w

ould 
still be left w

ithout a vest.  To rem
edy that 

issue, club m
em

ber Sonny B
ates, ow

ner 
of B

ates Security and Sonitrol, pledged 
an additional $

8
5
0
 from

 his com
pany for 

the purchase of another vest so every .
��

 
officer w

ould be protected.

K
-9 O

fficer Safety

B
u

l
l
e
t
P

r
o

o
f

s
u

P
P

o
r

t

1
3

K-9
 O

fficer "R
eno" (top and center photo) and K-9

 O
fficer  "B

osco" (below
) w

ear new
 

bulletproof vests.

C
PA

 participants, instructors and alum
ni point tow

ard O
fficer D

ebbie 
W

agner, C
PA

 C
oordinator (photo above).  C

PAAA
 volunteers w

ork a parking 
detail at the Kentucky H

orse Park (photo right).



1
5

1
4

c
om

m
unity leadership 

R
eading g

roup
D

uring 2
0
1
3
, the com

m
unity-based 

leadership reading group, created in 2
0
1
2
 

through a collaborative effort betw
een 

the U
nited W

ay of the B
luegrass and the 

D
ivision, expanded to include additional 

com
m

unity leaders representing the m
edia, 

faith-based groups, a foundation, a youth 
developm

ent organization, and private 
industry.  This partnership em

phasized 
that each agency’s success is based in 
large part on the com

m
unity’s perception 

of integrity and professionalism
 w

here both 
agencies w

ork diligently to dem
onstrate 

and engender trust.  The w
illingness of the 

initial group to continue m
eeting, discuss 

contem
porary leadership topics and build 

partnerships that benefit the com
m

unity 
is a m

easure of the success of the reading 
group.

p
ublic Safety R

eading g
roup

Six years ago, com
m

and staff began 
reading contem

porary leadership books as 
a m

eans to develop leadership know
ledge 

and skills.  each m
em

ber of the com
m

and 
staff facilitated discussion from

 excerpts 
of a chosen book, w

hich often prom
pted 

discussion of leadership challenges 
confronting the agency.  The D

ivision 
expanded its leadership reading group in 
2
0
1
3
 to include com

m
anders from

 the 
D

ivision of Fire &
 em

ergency Services and 
the D

irector of the D
ivision of C

om
m

unity 
C

orrections.  The participants developed 
stronger ties and cam

e to understand that 
the challenges each faced w

ere sim
ilar.

leadership d
evelopm

ent
The M

id-Level Leadership C
ourse w

as developed and im
plem

ented to increase 
leadership effectiveness and efficiency.  It focuses on the day�to�day responsibilities and 
operational aspects of being a m

id-level leader w
ithin the D

ivision of Police and provides 
m

entoring from
 the M

ayor, C
om

m
issioner of Public Safety and C

hief of Police w
ho offer 

their perspectives on leadership.  The course provides a professional developm
ent plan 

to build leadership potential, prom
otes netw

orking, identifies public safety partners, and 
highlights problem

 solving through com
m

unity involvem
ent.  The course also provides a 

unique partnership opportunity that allow
s attendees to spend classroom

 tim
e w

ith the 
m

anagem
ent team

 from
 Toyota 0

otor 0
anufacturing of *

eorgetow
n, .

entucky.  Through 
this alliance, m

id�level leaders w
ithin the D

ivision gain first�hand know
ledge of the positive 

effects of team
 building and team

 developm
ent.  The final aspect of the training is the 

“Leadership C
ase Study”, w

hich presents leadership situations and analyzes decisions 
or actions taken.  a

 better-inform
ed leader is developed from

 others sharing real life 
experiences.

The Police executive Leadership Program
 (P

eLP
) is another advanced leadership study 

program
 that allow

s D
ivision leaders to exam

ine advanced aspects of the crim
inal justice 

system
.  The P

eLP
 is a tw

o-year college-based curriculum
 focusing on the theories and 

philosophies associated w
ith the history and future of the crim

inal justice system
 and its 

im
pact on society.  D

ivision leaders learn additional scientific and enlightened perspectives 
to address crim

e issues in Lexington.  (fficient use of resources ultim
ately results in 

im
proved leadership services to every custom

er.

The D
ivision attributes the success of both program

s to its partnership w
ith eastern 

.
entucky 8

niversity.  (.8
 assists w

ith structuring each of the leadership program
s so 

attendees can obtain college class credits and w
ork tow

ard attainm
ent of a B

achelor’s 
or 0

aster·s D
egree in C

rim
inal -ustice.  0

id�level leaders enhance their leadership skills 
and potential w

hen they attain advanced degrees.  The additional classw
ork translates 

into better job perform
ance, m

ore job satisfaction and provides a clear path for career 
advancem

ent, w
hile reÁecting the D

ivision
s core values.

C
o

m
m

u
n

it
y

 
C

o
n

n
e
C

t
io

n
s

the c
ore of leadership

c
om

m
unication p

roject
The D

ivision took a leadership role 
in replacing the 4

0
-year-old VH

F radio 
system

 and im
plem

enting a new
 radio 

system
 for use by m

ultiple divisions 
and agencies w

ithin Fayette C
ounty.  In 

addition, the Federal C
om

m
unications 

C
om

m
issions m

andate that required 
public safety agencies, such as Lexington 
Police, to narrow

band their frequencies 
m

eant that hundreds of radios in use w
ere 

obsolete and needed replacem
ent.  N

ew
s 

that its m
anufacturer w

ould no longer 
support the D

ivision of Fire’s radio system
 

inÁuenced the decision to im
plem

ent a 

c
om

m
unity c

haplain p
rogram

The D
ivision's C

haplain developed 
the C

om
m

unity C
haplaincy Program

—
 

a partnership w
ith the faith-based 

com
m

unity, w
hich includes a diverse group 

of clergy from
 m

any churches and faith 
affiliations.  The group m

eets periodically 
for netw

orking.  The m
em

bers also plan 
service projects such as providing m

eals, 
conducting car w

ashes of police vehicles 
and hosting com

m
unity prayer w

alks.  
The “R

esponse C
haplains” assist citizens 

during tim
es of crisis and traum

a w
hen 

requested by the D
ivision� they responded 

1
5
 tim

es to situations in 2
0
1
3
.

2
0

 Years of p
rofessional a

ccreditation
The P

lanning and a
nalysis Section w

orked to prepare the D
ivision of Police for an 

extensive file and docum
entation review

 as part of the C
om

m
ission on $

ccreditation 
for Law

 enforcem
ent a

gencies (C
a
Lea

) re-accreditation process.  R
e-accreditation 

occurs every three years and requires inspection of docum
ents for proof of 

com
pliance.  There are 4

8
1
 C

a
Lea

 professional law
 enforcem

ent standards, w
hich 

contain over �
,�

�
�
 requirem

ents of com
pliance.

$
s a three�tim

e ´)lagship 6tatusµ agency, the D
ivision qualified for the new

 
“G

old Standard” a
ccreditation a

ssessm
ent.  C

a
Lea

 describes the G
old Standard 

a
ssessm

ent as a voluntary review
 that focuses on processes and outcom

es associated 
w

ith standards specific to agency policies. In short, it w
orks to m

easure the im
pact 

of accreditation as opposed to sim
ply confirm

ing com
pliance through a file�by�file 

review
.

a
 successful on-site assessm

ent com
pleted in a

ugust 
prefaced the N

ovem
ber C

a
Lea

 conference in W
inston-Salem

, 
N

orth C
arolina.  C

hief R
onnie B

astin proudly accepted the re-
accreditation aw

ard from
 Louis D

ekm
an, C

hair of C
a
Lea

.  H
e 

w
as accom

panied by a
ssistant C

hief R
obert Stack and Silvester 

D
aughterey, -r., (xecutive D

irector of C
$
L($

 �photo far left�.

new
 radio system

 and prom
pted 

the U
rban C

ounty G
overnm

ent to 
approve funding for an 8

0
0
 M

H
z 

trunked digital P
2
5
 radio system

.  
C

onstruction on the radio system
 

began in early 2
0
1
3
.  There w

ere 
m

ultiple installation challenges to 
the new

 radio system
 including 

the acquisition of leases for 
com

m
unication tow

er sites and the 
purchase of hundreds of new

 radios.

Initially, the agency sought 
com

m
unity partnerships w

ith B
lue 

G
rass a

irport Public Safety and 
the 8

niversity of .
entucky Police 

D
epartm

ent to incorporate the new
 

radio system
 and share costs to 

establish interoperability am
ong 

public safety agencies.  B
lue G

rass 
a
irport joined the radio system

 
project from

 its inception and 
the 8

niversity of .
entucky Police 

D
epartm

ent is pursuing funding 
to join the project in 2

0
1
4
.  The 

D
ivision of Police and B

lue G
rass 

a
irport Public Safety w

ere the 
first of the agencies to m

igrate 
to the new

 system
 at the end of 

D
ecem

ber 2
0
1
3
.  The D

ivision of 
C

om
m

unity C
orrections w

ill join 
the radio system

 in early 2
0
1
4
 and 

the D
ivision of Fire w

ill m
igrate to 

the new
 system

 in 2
0
1
5
.  These 

partnerships reduce the long-term
 

costs of sustaining a m
ulti-tow

er 
sim

ulcast radio system
 and system

 
hardw

are.

The unique approach taken w
ith 

the radio project resulted in several 
efficiencies�

� 
U

se of existing radio tow
ers 

versus construction of new
 

tow
ers

� 
The first�ever use of a 
reverse auction to acquire 
portable and m

obile radios

� 
Im

plem
entation across 

governm
ent in a phased 

approach to spread costs 
over several years

� 
$
cquiring portable radios 

w
ith a 1

0
-year w

arranty 
and a replacem

ent process

The C
om

m
unity Leadership R

eading G
roup enjoys netw

orking, sharing best 
m

anagem
ent practices and personal experiences about concepts introduced in the 

readings (photo above).



1
7

1
6

c
om

m
unications

2
0
1
3

2
0

1
2

tO
ta

l c
a

llS fO
R

 p
O

lic
e

   (A
dm

inistrative &
 E 9

-1
-1

)
6
1
5
,5

1
3

5
2

7
,8

6
0

a
dm

inistrative Line C
alls

   (8
5
9
) 2

5
8
-3

6
0
0
 non-em

ergency
3
8
0
,4

9
9

3
2

5
,9

5
3

e 9
-1

-1
 C

alls
2
3
5
,0

1
4

2
0

1
,9

0
7

D
ispatched C

alls for Service
1
4
3
,4

8
1

1
4

8
,4

7
8

O
fficer Initiated C

alls
5
3
,3

0
0

5
5

,3
0

9

O
ff-D

uty R
esponses

2
,0

3
2

2
,5

0
5

2
0
1
3

2
0

1
2

O
nline R

eports
3
4
2

9
6

7

Front D
esk R

eports
5
4
8

5
1

6

Total C
ase N

um
bers G

enerated
2
0
8
,6

8
0

2
0

7
,7

7
5

Subpoenas Processed
6
,9

6
9

6
,9

1
9

M
issing Persons R

eports
5
5
2

6
3

2

c
entral R

ecords

2
0
1
3

2
0

1
2

Form
al C

om
plaints

2
0

1
7

Inform
al C

om
plaints

1
0
8

8
1

Internal Inquiries
6

5

M
isconduct

2
4

1
4

Inappropriate a
ction

3
7

2
9

U
nsatisfactory Perform

ance
1
9

2
6

D
riving B

ehavior
8

7

Q
uestioned R

eport/C
itation

0
5

R
acially M

otivated
6

2

R
udeness

4
2

3
0

U
se of Force C

om
plaint

3
6

Violation of Law
0

1

Violation of W
ritten or Verbal R

ule, 
Policy, O

rder or Procedure
3

6

M
iscellaneous

1
3

D
ischarging W

eapon
2
2

9

Vehicle Pursuit
3
1

3
1

R
esponse to R

esistance R
eports

1
4
9

1
5

2

Vehicle C
ollisions

1
3
0

9
9

internal a
ffairs

2
0
1
3

2
0

1
2

a
d

u
lt a

R
R

e
St tO

ta
l

1
3
,4

1
2

1
3

,3
1

4

 
 

M
isdem

eanor a
rrests

4
,8

1
0

5
,7

0
1

 
 

Felony a
rrests

2
,2

4
6

2
,0

5
7

 
 

O
ther a

rrests
7
,0

5
6

5
,5

5
6

Ju
v

e
n

ile
 a

R
R

e
St tO

ta
l

8
2
9

9
1

3

a
rrests

part i c
rim

e

a
d

d
itiO

n
a

l c
O

lliSiO
n

 d
ata

2
0
1
3

2
0

1
2

School B
us R

elated - D
irectly

3
5

4
6

C
om

m
ercial Vehicle

4
5
6

4
5

6

B
icycle

7
2

6
5

M
otorcycle

1
2
6

1
3

2

Pedestrian
1
7
4

1
6

1

Teen D
river (U

nder 1
8

)
6
0
2

6
3

3

Traffic Statistics

Ye
a

R
lY a

c
tiv

itY
2
0
1
3

2
0

1
2

Fatal C
ollisions/Fatalities

1
7
/1

8
2

5
/2

5

D
U

I a
rrests

1
,4

0
5

1
,5

4
2

a
lcohol Involved C

ollisions
5
6
2

5
6

3

Injury C
ollisions

2
,2

0
2

2
,2

1
9

N
on-Injury C

ollisions
1
2
,5

1
4

1
2

,3
3

7

Traffic C
itations

4
5
,0

3
1

4
2

,7
2

2

2
0
1
3

2
0

1
2

O
ffe

n
Se

c
ount

c
learance R

ate
c

ount
c

learance R
ate

d
ifference

%
 c

hange

M
urder

1
9

1
0
0
%

1
4

9
3

%
+

5
-3

6
%

Forcible R
ape

1
0
1

3
8
%

1
0

5
3

3
%

-4
-4

%

R
obbery

4
8
4

3
1
%

6
1

4
2

9
%

-1
3

0
-2

1
%

a
ggravated a

ssault
3
6
9

6
5
%

3
8

7
6

0
%

-1
8

-5
%

B
reaking and entering

2
,6

0
4

1
4
%

2
,8

7
4

1
6

%
-2

7
0

-9
%

Larceny - Theft
9
,0

4
0

2
9
%

9
,7

0
8

3
2

%
-6

6
8

-7
%

a
uto Theft

8
9
0

2
4
%

9
7

5
2

4
%

-8
5

-9
%

a
rson

4
7

1
1
%

5
9

1
7

%
-1

2
-2

0
%

c
ount total

1
3
,5

5
4

1
4

,7
3

6
-1

,1
8

2
-8

%

s
t
A

t
is

t
iC

s

C
rim

e figures for 2
0
1
3
 are based on the N

ational Incident-
B

ased R
eporting S

ystem
 (N

IB
R

S
) and obtained from

 KyO
P

S
.  

N
um

bers change as reports are entered into the system
.  Traffic 

figures are obtained from
 KyO

P
S
 and N

ew
 W

orld S
ystem

s.

The P
lanning and a

nalysis U
nit w

orks closely w
ith local 

and regional governm
ent agencies to share inform

ation and 
intelligence concerning crim

e trends and traffic issues.

part ii c
rim

e
2
0
1
3

2
0

1
2

O
ffe

n
Se

c
ount

c
learance R

ate
c

ount
c

learance R
ate

d
ifference

%
 c

hange

M
anslaughter by N

egligence
3

1
0
0
%

0
N

/a
+

3
N

/a

O
ther a

ssaults
2
,9

6
6

7
1
%

2
,9

7
4

7
5

%
-8

-.3
%

Forgery and C
ounterfeiting

4
0
0

3
9
%

5
1

6
4

2
%

-1
1

6
-2

2
%

Fraud
1
,7

0
5

2
1
%

1
,8

3
1

2
7

%
-1

2
6

-7
%

em
bezzlem

ent
5
0

3
4
%

6
0

4
8

%
-1

0
-1

7
%

Vandalism
3
,9

5
7

1
6
%

4
,4

1
5

2
0

%
-4

5
8

-1
0

%

Sex O
ffenses (except R

ape &
 Prostitution)

2
4
2

4
7
%

2
2

9
4

6
%

-1
3

-6
%

c
ount total

9
,3

2
3

1
0

,0
2

5
-7

0
2

-7
%

d
iv

iSiO
n

 O
f p

O
lic

e
2
0
1
3

2
0

1
2

2
0

1
1

2
0

1
0

Sw
orn Strength* 

5
5
4

5
2

1
5

1
9

5
4

2

a
uthorized Strength

5
5
5

5
5

5
5

9
5

5
9

5

C
ivilian Strength**

1
7
3

1
7

1
1

2
9

1
3

0

personnel

 * Includes sw
orn recruits

** Includes school crossing guards
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d
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O
fficer D

aniel B
urnett

Police O
fficer of the Year

Sergeant Joe a
nderson

S
upervisor of the Year

O
fficer Jerem

y A
dam

s
Patrol O

fficer of the Year
O

fficer W
illiam

 Pow
ers

Field Training O
fficer 

of the Year

d
etective R

eid B
ow

les
D

etective of the Year
M

s. peggy c
roucher

Telecom
m

unicator 
of the Year

M
s. Jonelle patton
Custom

er S
ervice 

of the Year

M
s. B

ettina R
iley

Civilian Em
ployee

of the Year

The highest “of the year” 
aw

ard is presented to an 
em

ployee of any rank w
ho 

consistently dem
onstrates 

the highest standard of 
perform

ance.  This year, the 
aw

ard w
as presented to O

fficer 
D

aniel B
urnett for alw

ays being 
m

otivated and w
orking at an 

exem
plary level.  a

fter returning 
from

 a three year deploym
ent 

w
ith the $

rm
y, O

fficer B
urnett 

cam
e back to patrol w

ith a 
great w

ork ethic and w
as very 

professional.  H
is cruiser w

as 
alw

ays clean and his uniform
 

alw
ays pressed.  H

e w
as eager 

to help the shift in any w
ay he 

could, such as being a substitute 
FTO

.  In addition to his tasks on 
patrol, he is a m

em
ber of the 

em
ergency R

esponse U
nit.  H

e 
is extrem

ely pro–active w
hile on 

duty.  In one such case, his keen 
patrol skills led him

 to assist 
in the recovery of $

4
0
,0

0
0
 

w
orth of stolen copper from

 
-essie C

lark 0
iddle 6chool.  $

t 
a disorder scene, O

fficer B
urnett 

quickly recogni]ed the need for 
a protective sw

eep.  This sw
eep 

led to a w
arrant for the hom

e 
resulting in a solid narcotics 
trafficking case w

here hundreds 
of pills and $

4
,0

0
0
 w

as seized.  
There are several other instances 
w

here he has gone above and 
beyond the norm

al expectations 
of an officer.  It is because of 
his outstanding w

ork ethic, 
professionalism

 and dedication 
to police w

ork that he w
as 

chosen to receive this aw
ard.

The Supervisor of the 
Year aw

ard w
as presented 

to 6ergeant -oe $
nderson for 

consistently dem
onstrating 

the highest level of 
professionalism

.  a
s a sergeant 

in east Sector, Sergeant 
a
nderson is described as a 

supervisor that is inspiring and 
know

ledgeable.  H
e is know

n 
to be readily available for 
questions or concerns and able 
to answ

er them
 w

ith accuracy.  
H

e show
s a great deal of 

patience w
hen dealing w

ith 
difficult people in challenging 
situations.  H

e is extrem
ely 

involved in helping m
em

bers 
of his squad develop skill 
sets to further their careers.  
H

e is know
n to alw

ays have 
his personnel’s best interest 
in m

ind and for this he is 
described as a “fantastic” 
supervisor.  It is because of 
these characteristics he has 
been chosen to receive this 
aw

ard. 

Patrol O
fficer of the <ear 

w
as presented to O

fficer 
-erem

y $
dam

s for his 
consistent hard w

ork and 
dedication.  O

fficer $
dam

s w
as 

asked to be an acting sergeant 
due to the exem

plary job he 
did w

hen he w
as an acting 

sergeant in 2
0
1
2
.  D

uring 
his tim

e as acting sergeant 
in �

�
�
�
, O

fficer $
dam

s w
as 

faced w
ith m

any critical 
incidents such as shootings, 
stabbings, and m

ore.  a
t each 

of these scenes, he responded 
prom

ptly, took control of the 
scene and gave guidance to 
others.  H

e has dealt w
ith the 

difficult situation of having to 
lead his peers w

ith great stride 
and show

n to be capable of 
the task.  H

e is regarded as a 
hard w

orker w
ith a w

illingness 
to learn and grow

 from
 difficult 

situations.  It is because of 
these characteristics he w

as 
chosen to receive this aw

ard.

)ield Training O
fficer of 

the Year w
as presented to 

O
fficer :

illiam
 Pow

ers for 
his consistent dem

onstration 
of the highest perform

ance 
w

hile being a leader for recruit 
officers.  O

fficer Pow
ers 

com
pleted the FTO

 academ
y 

in 2
0
1
2
 and w

ithin a year 
he had trained nine recruits.  
W

hen he has a recruit, he 
takes the tim

e to understand 
each recruit’s individual 
developm

ental needs, 
strengths and w

eaknesses.   
H

e then custom
izes his 

training style to adapt to 
the needs of the recruit.  
O

fficer Pow
ers is know

n to 
dem

onstrate an enorm
ous 

am
ount of patience w

ith the 
recruits as they grow

 and 
develop.  There have been 
tim

es that required him
 to 

change his schedule so that he 
could thoroughly investigate a 
case w

ith his recruit and did 
so w

ith no hesitation.  O
fficer 

Pow
ers’ w

illingness to train 
the recruits has resulted in 
em

ployees w
ho are confident 

and capable of handling 
com

plex investigations.  H
e 

understands how
 im

portant 
the FTO

 phase of a recruit’s 
training is and goes above and 
beyond to ensure the recruit 
receives the best training 
possible.  It is because of his 
dedication and determ

ination 
that he has been chosen to 
receive this aw

ard. 

The D
etective of the 

Year aw
ard w

as presented 
to D

etective R
eid B

ow
les 

for his relentless efforts, 
leadership and w

ork ethic.  
D

etective B
ow

les is currently 
assigned to the Personal 
C

rim
es Section w

here he 
has had the opportunity to 
w

ork several high profiles 
cases.  R

egardless of w
hether 

he w
as the lead detective or 

assisting, he continued to 
bring a positive dem

eanor 
and w

illingness to w
ork each 

case until it w
as resolved.  

H
e w

as the lead detective on 
three of the m

ost challenging 
hom

icides in 2
0
1
3
 as w

ell as 
serving as liaison to the U

.S. 
0

arshal·s O
ffice in facilitating 

a nationw
ide search for a 

convicted rapist.  H
e has 

earned the respect of his 
colleagues and supervisors 
through his eagerness to 
overcom

e each obstacle he 
has been challenged w

ith.  
D

etective B
ow

les also serves 
as m

entor for other detectives 
and officers by providing 
support and guidance.  It is 
because of his hard w

ork and 
determ

ination that he w
as 

chosen to receive this aw
ard.

Telecom
m

unicator of 
the Year w

as presented 
to M

s. Peggy C
roucher.  

M
s. C

roucher has been a 
Lexington telecom

m
unicator 

for 2
6
 years.  D

uring this 
tim

e, she has trained 
countless em

ployees w
ith the 

D
epartm

ent of Public Safety - 
som

e of w
hom

 have becom
e 

sw
orn officers.  +

er supervisor 
describes her as “dedicated” 
and she is know

n to be a 
resource person to citizens 
and cow

orkers providing them
 

inform
ation.  M

s. C
roucher  

receives and processes 
adm

inistrative and em
ergency 

phone calls in Fayette C
ounty 

and surrounding counties.  
M

s. C
roucher is proactive, 

provides feedback, is a good 
listener, and is highly skilled in 
doing her job.  W

hen w
orking 

w
ith citizens, the D

ivision 
of Police and outside public 
safety agencies, she leaves a 
lasting, positive im

pression 
that speaks highly of her.  It 
is because of M

s. C
roucher’s 

hard w
ork and dedication to 

the citizens of Lexington and 
the D

ivision of Police that she 
w

as chosen to receive this 
aw

ard.

The C
ustom

er Service 
of the Year aw

ard w
as 

presented to 0
s. -onelle 

Patton.  She consistently 
provides excellent custom

er 
service to citizens, police 
personnel and m

any 
external agencies.  Since 
1
9
9
9
, she has been a core 

resource em
ployee w

ith the 
D

ivision of enhanced 9
-1

-1
.  

0
s. Patton is a certified 

.
entucky law

 enforcem
ent 

police instructor and the 
ranking C

om
m

unications 
Supervisor at the e. M

ain 
Street location.  M

s. Patton 
is know

n to alw
ays have a 

positive attitude and joyful 
spirit.  She is alw

ays ready 
and w

illing to do w
hatever 

is necessary to ensure that 
custom

ers and peers receive 
assistance in a tim

ely, 
accurate and courteous 
m

anner.  -onelle is 
incredibly know

ledgeable in 
her job and w

orks diligently 
to ensure adm

inistrative 
and tactical operations run 
sm

oothly.  It is because of 
her desire to provide the 
highest degree of custom

er 
service at all tim

es that she 
w

as chosen to receive this 
aw

ard.

The C
ivilian em

ployee of 
the Year aw

ard w
as presented 

to M
s. B

ettina R
iley for her 

hard w
ork and consistent high 

perform
ance level.  M

s. R
iley 

has been the graphic designer 
w

ith the D
ivision of Police for 

1
9
 years. D

uring this tim
e, she 

has helped hundreds of officers 
and various units w

ithin the 
D

ivision.  Som
e of the projects 

M
s. R

iley is tasked w
ith are 

producing training m
anuals 

and a
nnual R

eports, w
hich 

require research, creating 
artw

ork and print production; 
com

m
ercial and portrait 

photography; designing w
eb 

form
s for Pa

L, the a
B

C
 U

nit 
and B

ackground Investigations 
U

nit; prom
oting the D

ivision's 
recruiting efforts on the w

eb 
and social m

edia; updating 
the police cruiser design; and 
creating an outreach card for 
the H

eroin Task Force, w
hich 

is currently being used by 
the N

arcotics U
nit and other 

regional agencies to contact 
heroin users offering assistance 
for drug addiction.  In addition 
to these tasks, she designs and 
produces nearly anything the 
D

ivision needs from
 business 

cards to electronic billboards.  
M

s. R
iley proudly prom

otes 
the D

ivision of Police w
ith 

a m
odern and professional 

consistency.  It is because of 
her dedication that she w

as 
chosen to receive this aw

ard.
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